March2025

Anti-Corruption

Code of Conduct

All concerned

X

HAROPA



Foreword

Itisagoalfor HAROPA PORT to be aresponsible enterprise developing a model for ports and industrial activity that
isinnovative and sustainable for both France and widerworld.

In conjunction with our staff and our partners -suppliers, customers or stakeholders - it is our duty to promote a
culture of integrity and demonstrate our probity and exemplarity.

We therefore expect every one of youtoactatall times with integrity, irrespective of the circumstances and the
identity of those withwhom you are dealing.

Itisinthatspiritthatthis Anti-Corruption Code of Conduct has been produced.

Its objectiveistoguide yourdecisions and your actions based on guidelines and good practice to be followed, as well
as highlighting circumstances that should be warning signs foryou. It is intended to be informative and practical.

Similarly, an Ethical Compliance Officer has been appointed to answer any questions you may have on this topic.
Please do not hesitate to contactthem.

Itis yourabsolute duty to abide by this Anti-Corruption Code of Conduct. A zero-tolerance policy will be applied.
We are counting on you to familiarise yourselves with its content, to promote it and make it part of your daily work.

Combating corruptionis everybody's business every day.
Chair, Supervisory Board and Management Board

Daniel HAVIS, Chairofthe Supervisory Board

Benoit ROCHET, CEO, HAROPA PORT

Antoine BERBAIN, Deputy CEO, HAROPA PORT | Paris
Christophe BERTHELIN, Deputy CEO, Accounts & Finance
Kris DANARADJOU, Deputy CEQO, Development
Dominique RITZ, Deputy CEO, HAROPA PORT | Rouen
Florian WEYER, Deputy CEO, HAROPA PORT | Le Havre
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~ 1.0urCode:
—=| whatwe expect
+— fromyou

This Code of Conductreflects HAROPA PORT's determination to regulate the mannerin which the Port wishes
toworkwithits partners, these notably being its customers, suppliers, service providers, intermediaries,
subcontractors and, more generally, all third parties acting with it oronits behalf. Itis also part of the statutory
andregulatory dutiesincumbentupon HAROPA PORT, and especially those relating to whistleblowers and the
prevention of corruption and otherbreaches of integrity.

The Codeisalso alegal aid for day-to-day decision-making. It will be supplemented by more detailed and/or
morespecificcircularsandinstructions. Adigital versionis also available on the Intranet home page.

This Code of Conduct applies to everybody:

Directors (i.e. members of the Supervisory Board), and all members of staff, managers and temporary
workers, irrespective of their status and remit within HAROPA PORT.

The Code canbe provided to third parties.

Itis the responsibility of every member of staff to ensure compliance with its rules.

Please remainalert, maintaintransparency and set anexample. Demonstrate thatitis perfectly feasible to
achieve settargets while acting in compliance with the rules of the HAROPA PORT Code of Conduct.

TN

In each situation and for each decision to be taken, you should ask yourself
the following:

Would | be comfortable with my decisionifit were to be made public, notonly
internally butalso externally?

Isitaligned with the Code of Conduct?
Have | taken fully into account the risks and consequences potentially arising
KP from my decision either for HAROPA PORT or for myself?
O Ifthe answerto any of the above questionsis negative, orifthere is any doubt,
discuss it with your line manager and/or the Ethical Compliance Officer, these
being your preferred interlocutors —and do so before taking any action. W,

Where any member of staff observes or suspects inappropriate action
or behaviour, orif they are subjected to pressure, itis their duty to
inform their line manager and/or the Ethical Compliance Officer
without delay.

Patricia HAUWELLE Head of AIMR, 0659239039

Jean-Baptiste CAPRON, Internal Risks and Compliance Auditor, 06 60342614
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Good to know

<
Misappropriation
of public funds

Articles432-15&433-4
Code of Criminal Law

Destruction, misappropriation
orremoval by a public official of
funds or public property placedin
theircharge ormade available to
them forthe performance of their
professional duties or mission.

JO

g

O
)
Misuse of public

office for private
gain
Article 432-12
Code of Criminal Law

Acquisition, receipt orretention
by a publicofficial of a private
gaininamatter with which they
are familiarby reason of their
professional duties.

~

)
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Bribery

Articles 433-1&432-11
Code of Criminal Law

Solicitation oracceptancebya
publicofficial of an advantage
of anykindinreturn forthe
performance or nonperformance
of anaction that falls within their
professional remit.

Breaches of
integrity

Book IV of the Code of Criminal Law:

Crimes and offences against the Nation,

the State and Public Order

Titlelll: Acts
prejudicial to State
Authority

Favouritism
Article 432-14 Code of
Criminal Law

The granting by a public official
of anunjustified advantageto
anenterprise by virtue of that
official's non-compliance with the
principles of public procurement:
equality of treatment of applicants,

transparency.

)

§
a2

freedom of access and procedural

(€)

o>

Influence peddling

Article 433-2
Code of Criminal Law

Solicitation oracceptancebya
publicofficial of an advantagein
return for the use by that official

of theirinfluence overa public
authority.

)

.
Gy

Abuse of public office

Article 432-10
Code of Criminal Law

Misuse of public office by an official
inordertocollect monetary sums
notdue for paymentortorefrain

from collection of monetary sums
duefor payment.

)

6



2. Combating
= bribery

Definition

Bribery is behaviour whereby a person, the briber, offers or grants an advantage of any kind to another
person, who accepts that advantage orsolicitsit-i.e. thebribed party -in order forthe latter, inreturn, to
carry out, delay orrefrain from an action that falls directly or indirectly within their official remit, missionor
authority, doing soin violation of their obligations (legal, contractual or professional).

In practice, such behaviour requires at least two participants: one using their authority to favour a third party
inreturnforanadvantage, and the other providing the advantage. Bribery is described as “passive” when
committed by the corrupt official (who accepts or solicits an advantage from a third party), and “active” when
committed by the briber (who offers or grants an advantage to the official).

Further, any person facilitating a corrupt actis an accomplice thereto and the person benefiting from that act
by receivinganundue advantageisinreceipt of criminal proceeds. Both parties are deemed equally liable.

Bribery impedes fair competition and seriously undermines the economic development of HAROPA PORT. It
can have extremely serious financial, commercial or criminal consequences, potentially causingdamage to
reputationandimage. Anemployee participatinginacorruptactinconnection with theirdutiesis alsoliable
fordisciplinary and criminal penalties.

©)

Asumofmoney, a
gift, apromiseoran

/\_ advantage

4

The briber The bribed official
commitsthe \ commits the offence
offence of active of passive bribery
bribery :

Anaction covered by
theirduties orauthority

-
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@ One of our suppliersinvites metoa

restaurant whenwe are inthe middle
aconsultation for the award of a
public contract for which they are
potential bidder.

Canlaccept this invitation?

When preparing or conductinga
consultation for procurement, | must
refuse any proposal (foradvantages, gifts,
invitations) from businesses likely to
submit an offer. Acceptance of
advantages of this kind could constitute
bribery committed to obtain privileged
information.

Every year alongstanding supplier
with whom | am friendly invites me
toalocal football match, the cost of
whichis trivial.

Whatshouldldo?

Evenifthe priceandtheeventseem
modest, suchaninvitation could lead
meto feelindebted to this supplierand
mightcometobeseenasbribery. Ifthe
invitation abidesby HAROPA PORT's
policy rulesand amount limits forgifts
and invitations (€150 inc. VAT per
calendaryearand company) setoutin
factsheet 8, theinvitationcanbe
accepted onconditionthatitis
occasional and not systematicor
regular.

@ lhave been approached througha

friend by a security firm that wishes to
obtain aland-use title on public port
property to the detriment of another
offer. They have led me to understand
thatl could benefit from arock-bottom
price forinstalling an alarm systemin
my home.

Whatshouldldo?

I need toremindthe firmthatanygrantof
rights to portland must besubjecttoa
competitive bid procedure and objective
treatment by the teams administering port
sites. Inany event, | must refuse this
proposal, which constitutes bribery, and
inform my line manager and the Ethical
Compliance Officer.

A contractorhas overshotits completion
deadline on a works project by a few
days, leading to delay penalties. On the
occasion of aninvitation to a prestigious
restaurant, the contractor asks me to
conceal this overshootin order forthe
firm to avoid the relevant penalties.

How should I react?

Allmembers of staff are prohibited from
taking advantage of their post toreceive
offers of gifts oradvantages. | must
remind the contractor ofthe principles
governing HAROPA PORT's giftand
invitation policy, notify my line manager
and the Ethical Compliance Officer
immediately of the proposal and refuse
theinvitationifitis notcompliant.




~

A member of my teamisinvited every Friday
to arestaurant by a contractor with which
heisresponsible for tracking progress on
aconstruction project.

Is this acceptable?

This type of systematic or frequentinvitation
should be avoided because it could encourage
amore benevolent attitude to the contractor.
Toavoid any suspicion, | should recommend
to my colleague that the meal not be paid for
by the supplier, high-end restaurants should
not be chosen. Asinglerestaurantinvitation
might be accepted, ontermination ofthe
project, forexample.

/

THE CORRECT APPROACH

@ I have been approached by two individuals
telling me that they know  have an access
pass to anISPSclassified area. Adopting
amenacing tone, they have offered mea
large sum of money for the loan of my pass
fortheday.

@ What must | do and how should | react?

I mustrefuse and gotoa place of safety
withoutdelay. | mustalsorapidly inform my
line managerand the Ethical Compliance
Officer, who willtake appropriate steps.

~

/

Do notsolicitadvantages fromthird parties.

If any third party (customers, suppliers, etc.) pressures you, immediately informyour line
manager and/orthe Ethical Compliance Officer.

WHAT YOU SHOULD SEE AS WARNING SIGNS

Third parties (customers, suppliers, etc.) offering you gifts oradvantages repeatedly
orworthmorethan €150 inc. VAT, contrary to HAROPA PORT's business gifts and
invitations policy.

Requests and proposals that make you uneasy, especially at the idea that they could

become publicknowledge.

Third parties with which we are in a business relationship offering to fund personal

advantages foryou.







g, Combating

influence peddling

Definition

Theterminfluence peddling refers tosituationsinwhich anindividual profits from theirstatus ortheir
influence, actual orsupposed, to affect a decisionto be taken by athird party.

Itthereforeinvolves three participants: the target, the person with the powerto make the decision, the
intermediary (the personusing theinfluence they possess or believe they possess with regard to the target),
and the beneficiary (the person who ultimately benefits from the decision and who rewards the intermediary).

Criminal law makes a distinction between active influence peddling — by the beneficiary —and passive
influence peddling — by the intermediary. These are separate offences attracting the same penalties.

%

The intermediary

—
-,

—
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@ A member of the Management Board
isapproached at an evening eventbya
company wishing to set up operations at
the port on more favourable terms than
those provided forin official documents
(lead-time, lease cost). At the same time,
the company offers to introduce the board
member to aclub of influential businesses.

What should he orshedo?

@ Acceptingtheinvitationinreturnforusing
influence over other members of the
boardis enough to constitute the offence
of influence peddling. Theinvitation must
therefore be declined.

THE CORRECT APPROACH

/

@ Arail transport firm asks a director to
intervene favourably withregardtoa
colleague responsible for allocating rail
transitslots. The firm would like to obtain
more portrail slots in return for hiringa
member of the director's family.

Whatis the correctreaction?

@ Members of staff must notintervene with
colleaguestoinfluencetheminrelationto
their professional dutiesinreturnforan
advantage foran outside company, thereby
benefiting a third party to HAROPA PORT.
The request must therefore be denied, and
the line manager and Ethical Compliance
Officerinformed.

~

Particularcareis needed with regard to operations involving public officials and elected

representatives.

Make no offers to public officials or elected representatives otherthan permitted

courtesy gifts.

Keep work-related and private activities separate.

WHAT YOU SHOULD SEE AS WARNING SIGNS

Advantages not covered by the business gifts and invitations policy.

Professional contacts on your private contact list.

Emails from non-professional sources asking you to get back tothemvia a private
channel. Stay within the limits of the powers and delegated authorities vested in you by
your professional duties.




2.2 4.Unlawful conflict
of interests

Definition

Anunlawful conflict of interests is asituationin which the private interests of a member of staff potentially
affect the performance of their duties for HAROPA PORT.

These aresituations in which the private interests (relating to family, friends, non-profit associations, etc.)
of amemberof HAROPA PORT staff, whether anemployee or a senior manager, could compromise the
principles of independence, neutrality, objectivity and impartiality that staff must observe during the
performance of their professional duties (professional judgement, decisionmaking, and soon).

Anunlawful conflict of interests canbe:

* financial (involvement with a competing firm, supplier or service provider, etc.),

» professional (parallel professional activities carried on outside HAROPA PORT by the member of staff or
their friends or family),

« political/non-profits (political activities or involvement in non-profit entities outside the professional
sphere).

Allmembers of staff at executive level 4 are obliged at regularintervals to declare their private interests

or make a negative conflict of interest declaration. For all members of staff empowered to commit the
organisation (vested with ordering authority) a declaration of theirinterests or submission of a negative
interest declaration become mandatory inthe event of recruitment, internal transfer or wheneverrequested.

Itisthe duty of allmembers of staff to declare any potential or
Private interests actual conflict of interest to theirline manager or the Ethical

Compliance Officer if they are managers with decision

powers (authorised to enterinto financial commitments).

Allmembers of staff at executive level 4 are obliged at
regularintervals todeclare theirinterests or make a negative
conflictof interest declaration to be submitted to the Ethical
Compliance Officer. Allmembers of staff empowered to
committhe organisation (vested with ordering authority)

must declare theirinterests to their directline managerand
tohumanresourcesinthe event of recruitment, internal
transfer or whenever requested, in conjunction with support
from the Ethical Compliance Officer. Conflict of interest

declaration forms are provided by the Ethical Compliance
\ Officerinasupporting role. Forms for declarations of interests
/\ /\ can be provided by the Ethical Compliance Officer. HAROPA
PORT has adopted a proactive policy for the prevention of
< U situationsinvolving conflicts of interest. Such circumstances

are notreprehensible as such, but they may potentially lead to
bribery, influence peddling and/orthe misuse of public office
for private gain, and expose HAROPA PORT oritsstaffto
accusations of partiality ordishonesty.

Independent
performance of They may also have consequences for the reputation of
professional duties for HAROPA PORT and its staff.
HAROPA PORT
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@ During a public procurement process

~

involving three price quotations, my

line management asks me to handle

the procedure for the selection of a new
supplier. It turns out that the chief executive
of one of the bidding firms is my partner’s
sister.

Whatis therightresponse?

Taking partinthe decision process would
put meinaconflictofinterestsituation.

The correctapproachistoinformmyline
management and the Ethical Compliance
Officer of the circumstances, and step back
completely from the consultation, selection
and implementation process. All steps taken
in my stepping back should berecordedin
writing.

THE CORRECT APPROACH

@ My closest friend works in a vocational
training organisation and the price
quotations he submits are competitive and
aligned with our needs.

Should | avoid using his organisation?
@ | do not need to eliminate the offeron
conditionthatlinform myline management
ofthesituationin writing. | mustalso take
all appropriate steps, notably by stepping
back from the relevant follow-up and
implementation, inorderto avoid potential
conflictofiinterestduring the processing
ofthe offer and performance of the
procurementcontract.

~

Where thereis doubt asto your position, you should informyour line managementand
make a writtendeclaration of any situation that may potentially lead to arisk of conflict

ofinterest.

Inform your line management of connections regarding family and/or friends that might
affect performance of yourduties. Keep work-related and private activities separate.

Stay withinthe limits of the powers and delegated authorities vested in you by your

professional duties.

WHAT YOU SHOULD SEE AS WARNING SIGNS

Involvement in working with people you know (family, close friends, etc.).

Thesigning by you or a colleague under your managerial authority of purchase orders fora

firmemploying a family member or close friend.




5. Favouritism

Definition

The criminal offence of granting unjustified advantages, or favouritism, is defined as anintentional offence
inorderto protect the principles of public procurement: specifically, freedom of access to public procurement,
equaltreatment of applicants and procedural transparency with regard to procurement and delegated
provision of publicservices.

The offenceis constituted by favourable treatment of an applicant during a public procurement competitive
bid process. Simply obtaining or beginning to obtain an advantage fora company, evenif unsuccessful, is
enough to constitute the offence.

The following are notably deemed to be unjustified advantages:

Communication of information to one or more applicants to the detriment of others (e.g. communication
of price quotations, technical data specificto a givenapplicant).

Divisionof a publiccontractintoseparate partsin orderto remain below regulatory thresholds.
Drafting highly specifictechnical contractual requirements in orderto favour a given applicant.
Biased scoring of the offers received.

Infringement of the rules relating to equality of treatment and freedom of access for applicants may become
evidentatvarious stages in the process forthe award of contracts, definition of the procedure for contract
performance, orthe procedure for consulting potential applicants and assessing their bids, irrespective of the
sums involved.

~

@ Alongstanding and very reliable supplier @ During an evening event organised by meon

offers to assist me in drafting the a private basis, a friend questions me about
highly technical side of the contractual my work. During the discussion, he seems
specifications given their specialist curious about an ongoing procurement
knowledge of the port-related technical process. The friend specifically asks me
aspects of the procurement. about the expected price.

How should I respond? How should I respond?

Whileitis permissible toseektechnical Onlyinformation placed inthe publicdomain
information whendrafting atenderdossier (notablyinthecall fortenders) canbe
(e.g.benchmarking, sourcing), this should mentioned, which excludes all otherelements
not be beneficial toasingle bidderbut that might favour a given applicant (e.g.
permit fairand healthy competition prices, technical details, lead-times, and so
between the firms likely to submit offers. | on).Ishouldindicate to my friend that merely
should thankthis supplier politely while providing suchinformation, even orally, could
declining the offerand reminding them constitute an offence.

thatallsuppliers must be treated equally /
andimpartially. | should theninvite the

firmtorespond tothe call fortenders.

/
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@ A firmlwork with regularly responds toa @ Multi-contractor framework agreement

new call for tenders. Evenifthe firm'sbid with purchase orders has been notified.

isnottheleastcostly, | know thatitcanbe

relied on. | wonder whether | ought not take Canlsystematically call on asingle

account of this factorin assessing the supplier?

tender.

If the framework agreementdoesin fact

What do you think? provide for multiple suppliers, lhave an
@ obligationto ensure faircompetition

Ineedtobealerttohow | assess bidsand betweenallthose designatedinthe

take accountonly of the assessmentcriteria agreement. Furthermore, | must formalise

stipulated inthe tenderdossier. Infact, if | such competition foreach purchase order,

donotscorethetenderobjectively this may notably by applying the selection criteria.

involve mein committing the offence of

favouritism, especially if the firm's reliability /

has notbeendocumented and | do nothave
sufficient proof ofit. Inaddition, if
"reliability” is a criterion for the assessment
of bids, it needs to be defined objectively.

/

THE CORRECT APPROACH

Make sure that | draft objective and neutral contractual specifications so asto avoid
favouringany one applicant.

WHAT YOU SHOULD SEE AS WARNING SIGNS

Questionsdirected at obtaining information on a procurement procedure, whetherin
preparation or currently ongoing, or regarding the offers submitted by applicants.

Contractual specifications that favour a particular technical capability or process.

Approaches from contacts in connection with a procurement process.

Drafting tender assessmentcriteria thatare "biased” and/or restrictive.

Responding to questions on ongoing competitive bid processes that go beyond the
published information.

Discussing aspects of a procurement process with a competitor.

Invitations from bidding firms during an ongoing procurement process.




6. Misappropriation
of public funds and
property

Definition

Misappropriation of public funds and property involves an employee destroying, misusing or removing
documents, resources or funds belongingto HAROPA PORT and entrusted to the employee in connection with
theirduties or mission. This may involve sums of money, intangible items such as patents and data, or physical
assets. Mere awareness of such misappropriation is sufficient to prove the offender’'s intentions, evenifthe
employee has not derived personal gain fromthe misappropriation, whether actual orattempted.

Employees are asked to use the organisation’s resources and property in accordance with theirintended

purpose and not for personal benefit.

@ lamretiring and | would like to leave with @ Atthe end of the school summer holidays, a

the attractive painting that has beenonmy
office wall for the last twenty years.

Amlentitledtodoso?

Icannotdoso. The paintingis HAROPA
PORT property and mustbe identified as
such (possibly as part of artisticheritage). In
fact, todosowould fallinto the category of
misappropriation of public assets, oreven
theft.

/

@ A colleague uses a HAROPA PORT work
vehicle outside working hours for their
personal needs, weekends included.

Is this allowed?

Aworkvehicleisstrictly intended for
work-related journeys. The use of vehicles
outside working hours may constitute
misappropriation of public property and the
member of staff make incur personal liability,
especiallyinthe event of anaccident.

~

%
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colleague asks me to order office suppliesin
greater than usual quantities.

Whatshouldldo?

I must contact this colleague to determine
thereasonfortheincreased requirementand,
if necessary, inform my line management.
Suchanorder might be deemed to constitute
internal fraud and misappropriation of
public property, irrespective of the monetary
valueinvolved.

17



@ After the end of a training programme on
Friday evening, | decide to extend mystayin
Paris forthe weekend.

Amlentitledtodoso?

@ If lwant to extend my weekend stay, | must
inform my line managementinternally and
bearthe costinvolved, plus any additional

expenses.

THE CORRECT APPROACH

/

@ Following work-related travel, a staff
member submits an expensesclaimin
which the number of kilometres has been
increased at the port's expense.

What should be my attitude?

@ Iftheerrorisduetoinattention, | must
advise my colleague to correct the expenses
claimassoonaspossible. If thisis notdone,
the situation may fall into the category of
misappropriation of public funds.

~

- Take care with the organisation's property. Inform your line management.

WHAT YOU SHOULD SEE AS A WARNING SIGN

- Ablind eye being turned tosituations that seemto you to be prejudicial to the organisation.




7. Abuse of
public office

Definition

Abuse of public office (termed ‘concussion' in French law) is defined as an act by a person holding public
authority or entrusted with a public service mission, as is the case for HAROPA PORT employees, where
that person intentionally receives, requires or orders the collection of sumsthat are either not payable
orexceed whatis payable, or who unduly grants an exemption or a waiver of duties (abuse by omission).
Unlike bribery, the person who makes the undue paymentis the victim orthe beneficiary, in both cases at
HAROPA PORT'sexpense.

The offence of abuse of public office (“concussion”) protects citizens and businesses from abuses committed
by officials responsible for managing public funds and/or public services.

HAROPA PORT, as a State publicbody, manages public funds. Every employee must have raised awareness of
theissue of abuse of public office.

~

@ lam alongstanding friend of the sales @ I have received a reimbursement of work-
manager of acompany based on port related expenses that is greater than the
land. Construction work has been done by amount I should have received.

HAROPA PORT onitssite, and thisistobe

billed to the company. My friend asks me to How should l react?

make adiscreet reduction to the invoiced

amount. I mustinform my line managementand the
departmentresponsible forreimbursing

How should I respond? work-related expenses. Receipt of anamount
in excess of whatis due could constitute the

I must reject this request because offence of abuse of public office.

noncollection of adue payment constitutes /

anabuse of public office. / -

\

\

@ I have an access pass to the software
used to manage employee time accounts
(compte épargne temps - CET) and | take
advantage of this to artificially increase my
accountbalance inordertoretire earlier.

Whatdo Iriskindoing so?

Accordingtocaselaw, inadditiontoa
potentialdisciplinary penalty, | may be
guilty of abuse of public office due to the
intentional nature of my actions.

/
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THE CORRECT APPROACH

Abide by the lease payments/prices validated by senior management (i.e. the
Supervisory Board and Management Board) as well as the procedures for dealing with
requests for price reductions and penalty waivers.

Take care with regard todiscussions and contacts with HAROPA PORT customers,
suppliers and subcontractors.

WHAT YOU SHOULD SEE AS AWARNING SIGN

+ Approaches by third parties seeking action onanamount that has beeninvoiced.




) 8.Business gifts
— =/ andinvitations

Definition

Gifts andinvitations areanintegral part of business life. They frequently take the following forms:
*  meals,

* bottlesof wine,

* boxesof chocolates,

* hotelstaysin connection with seminars, conventions and conferences,

* invitations tosports, cultural and social events.

Nevertheless, if they are too frequent, excessive orinappropriate they may be hiding actual or perceived
corruption.

Staff mustrefuse gifts and invitations that risk, whetherdirectly or indirectly, and even unintentionally,
compromising theirindependence, impartiality orintegrity. They must refuse any gift orinvitation that
mightleave themindebted to a third party.

Similarly, itis prohibited to solicit business gifts and/orinvitations fromindividuals or legal entities in
abusinessrelationship, or seeking to develop a business relationship, with our organisation, and more
specifically, duringongoing processes relating to public procurement, public service concessions or calls for
project proposals, as well as in connection with the allocation of occupancy rights to port land.

The above rule applies both in France and abroad.

Gifts, including invitations and business meals, can be accepted if their value does not exceed €150
including VAT per company and per calendar year. If the value of the gift orinvitation exceeds this limit, it
mustbe politely refused and/orreturned, citing the organisation’s policy on gifts. If it is difficult to determine
the value of the gift, it may be handed over forinclusionin the organisation’s assets.

Similarly, acceptable gifts, including those under€150 inc. VAT must not relate to accommodation, travel,
conventions or conferences, but should be limited to smallitems, and ideally to tokens of courtesy or
hospitality. A gift delivered to yourhome should raise a red flag, especially in the context of corruption linked to
drug trafficking.

Gifts and invitations received or offered in aninstitutional context or in connection with public relations
programmes are governed by specificrules.

Aregister of gifts and business invitations is set up in which each employee must record the gifts and
invitationsreceived

( \ ) In orderto assess whether a gift orinvitation
isreasonable, the correct approachis to ask
whetherit would be feasible to offera gift or
invitation of thesamevalueinreturn. Ifitseems

~— | 1

toyoutobeimpossible to offera gift orinvitation
of equivalent value since it would be excessive or
inappropriate, thisisanindicationthatitis not
reasonable.
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@ lhave beeninvited by one of our

suppliersto atrade show.
What is the correct approach to this?

Evenifitisstrictly work-related, travel at
the expense of athird partyis not
acceptable. | must politely declinethe
offer, explainingthatonly HAROPA PORT
canpay my work-related expenses.

/

A supplier gives a box of chocolates to the
departmentevery year.

Canwe acceptit?

Giventhatthisisacourtesy gift promoting
good businessrelations and worth less than
€150inc. VAT, itcanbe accepted by the
department.

~

v

In my capacity has project manager, |
recently received aninvitation to attend, all
expenses paid (i.e. travel, accommodation
and meals), aseminaron the current
market situation, a source of invaluable
information for the projectl head up.

Canlaccept thisinvitation?

Careis needed with regard to this type of
invitationsinceitisaimed, onthe pretext

of discussions between professionals,
atdeveloping a network of influential
relationships for professional reasons and
to achieve aspecificobjective. The offer of
free travel and accommodationshouldbea
warningsign, especially asthe eventistobe
held atthe weekend. | must decline.

~

/

@ One of my service providersinvitesmetoa

restaurant at the end of the year. Not only
do we have a current public contract with
this provider, butitis alsoanapplicantinan
ongoing procurement process.

Canlaccept?

Evenif madeonafriendly basis, | must
decline thisinvitationsince thissupplier
isinvolved in anongoing procurement.
However, office meetings withthe supplier
areobviously permitted in connection

with the performance of the current public
contract.

\

\

/

/

I have received some bottles of wine sent by
one of my customers to my home address,
which makes me uneasy because myline
managementis unaware of this.

Whatshouldldo?

Before accepting the gift, | need toinform
my line managementand determineits
cost. Iflessthan €150 inc. VAT, Ican
accept. However, the correct procedure is
toinformthe customerthathe should
sendsuch giftsto my work address,
reminding himthatthe permitted limitis
€150 inc. VAT per company and per
calendaryear. Conversely, ifthe giftis
worth morethan€150 inc. VAT, I should
returnit, indicating thatlambound by
the present Code.

\

\
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THE CORRECT APPROACH

Familiarise myself with theinternal rules on gifts and invitations. Ask myself how much
the giftorinvitationis worth.

Be transparent with my line management.

WHAT YOU SHOULD SEE AS WARNING SIGNS

Ask myself how this gift would be perceived if made public. Inclusion of my partner (or
family) inthe invitation. Reception of a gift at my home address.

Giftsandinvitations received from potential bidders when thereis an ongoing
procurement process. Provision of services free of charge or for payment below the
market rate, as well as obviously excessive gifts and invitations. If the thought of the
giftorinvitation being generally known makes you uneasy orifitleads to feelings of
indebtedness, youshould alsorefuseorreturnit.
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Vi 9, Lobbying

Definition

Lobbyingisactivity directed at representing certaininterests and exerting legal influence on public

policy decisions by entering into discussions with public officials. In France, lobbyingis controlled by rules
notably involving listing lobbyists' identities in a register maintained by the HATVP (Haute Autorité pour
la Transparence dela Vie Publique — High Authority for Transparency in Public Life), failing which there are

sanctionsincriminallaw (fines).

Lobbying caninclude all types of communication with members of government, parliamentarians and local

ornational elected representatives with a view to influencing one or more public policy decisions and,
specifically, one or more legislative or regulatory measures at national orlocal level.

Lobbyinginvolves action atinstitutional, local, national or EU levels. Under no circumstances does it involve
isolated approaches by individuals, however pertinent such approaches mightbe.

Only designated staff members can conductlobbying activity. The list of these individuals is available on
the organisation’s Intranet home page (seethe tab "Our Enterprise” and the section “Internal Control and

Compliance).

@ In my capacity as project manager
I encounter adifficulty in obtaining
planning permission. | decide to make an
appointment to see the deputy mayorin
charge of town planning to try to obtain
authorisation from him.

Am I right to make this approach?

Seekingtoenterintocontact with a public
official ora member of theirstaffinorderto
exertinfluence ona public policy decision
constitutes lobbying. Insuch asituation,

I should, with the agreementof myline
management, contact one of the individuals
designated by HAROPA PORT toengagein
lobbying. I should also contact the Ethical
Compliance OfficerorgototheIntranet
home pagetoconsultthelist.

/

@ lunexpectedly cross paths with a member

of parliament at a conference. In the course
of our conversation, | take the opportunity
to attract their attention to areformthat
would be advantageous for a major project
promoted by HAROPA PORT.

Does such an approach constitute
lobbying?

This situation could well be categorised
aslobbying if the discussioninvolves
exertinginfluence onthedrafting of abillor
regulation. | need toensure that | have been
authorised by seniormanagementto
represent theinterests of the organisation,
andsuch lobbying should be tracked by
registeringitinthe HATVP register.

\

\
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THE CORRECT APPROACH

Allmembers of staff must be aware of whatis allowed and what is not allowed where
lobbyingis concerned.

Adoptastrategy onlobbyingwithregard tothe moststrategicallyimportantissues

Ensure thatlobbying activity is tracked.

WHAT YOU SHOULD SEE AS A WARNING SIGN

- Discussions you may have with a public official relating to a public policy decision.




g 10. Patronage

Definition

Sponsorshipsinvolve the provision of financial or material supportto anevent, anorganisation, anindividual
ora productin order to obtain publicity. The objective is to promote theimage of HAROPA PORT for

commercial ends.

Where patronage is concerned, this is defined as providing, with no regard to obtaining anything directly
inreturn from the beneficiary, support (inkind or financial) fora project oranindividualin furtherance of
activitiesinthe publicinterestin the fields of culture, social solidarity or the environment.

Patronage programmes may beintended, or may have the effect, of hiding the provision of anadvantage or
apromise of an advantage for a third party to ensure that that party acts, orrefrains from acting, as desired.
Where this applies, such programmes may be camouflaging corruption or perceived to be doing so.

@ I have been contacted by agovernment @ A company (or a non-profit association)

body with arequestthat HAROPA PORT
contribute to the funding of a charity caring
forthebody’s orphans (e.g. Gendarmerie,
firefighters).

What approach should ladoptina
situation of this kind?

I should invite the person contacting me to
make the requestin writing to the deputy
CEOortheCEO.

is holding a sports event. Indoing so, it

asks meif HAROPA PORT might, asa
philanthropic act, provide certain services
free of charge (e.g. loaning equipment
orimplementing safety measures at the
event). Inreturn, the association tells me
thatit will provide free advertising for
HAROPA PORT onits social media forayear
and also offers me tickets to the event.

Canlaccept?

This approach would tend to be categorised
assponsorship. Any use of the organisation's
resources must be authorised. In this specific
situation, only the Management Board

isina positiontograntthissubsidyorto
authorise the provision of services (this being
abenefitin-kind). | need to invite the person
contacting me to make an official requestin
writing and | must decline the offer of tickets.

\

\

/

/
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THE CORRECT APPROACH
Give preference to charities that publish accounts. When making a choice, evaluate the
charity'sintegrity, taking account of its reputation, absence of adverse rulings in criminal
law and technical and financial capacity.

Draw up acontract.

Ensurethatthetitle of the contract reflects the actual nature of the request.

WHAT YOU SHOULD SEE AS WARNING SIGNS

Solicitation of compensation for philanthropic action.

Requests forsponsorship involving asignificantinvitation.

Grants of subsidies ordonations to private individuals.

Situationsinwhich | have adirectorindirect personalinterest. A personintentionally
contacting you personally and reluctant to make the request official.




) Z \
(\ 11. Secularism

Definition

HAROPA PORT safeguards and guarantees freedom of conscience and worship.

Giventhat HAROPA PORT is a State organisation, an obligation to abide by France's principle of secularism,
which requires the State toremain neutral with regard to religion, is nevertheless incumbent on the staff of
HAROPA PORT during the performance of their duties, and they must refrain from expressing their religious or
philosophical beliefs and from wearing visible signs marking their attachment to a faith community.

The purpose of secularismis to treat allindividuals equally and to protect their freedom of conscience.
Adherence tothese obligations applies not only to members of staff but also to oursuppliers. Public

procurement contracts involving delegated provision of public services must contain clauses that recall those
obligations. Conversely, this does not apply to our customers.

@ HAROPA PORT subsidises non-profit associations. \

Can | ask HAROPA PORT to make a donation in kind to my religious association
that helps the destitute, for example by providing furnishings or computer equipment?

HAROPA PORT does in fact sometimes take partininitiatives involving partnership or philanthropic
action. Inorderto ensure adherence to France's republican principles, nonprofits need to make a formal
commitmentby signing an undertaking to abide by the principles of the French Republic.

THE CORRECT APPROACH

+ Ensure that you keep your activities linked to religion, politics or other beliefs separate from
yourdepartment, duties, workplace and working time.

WHAT YOU SHOULD SEE AS AWARNING SIGN

- Activity related to faith, politics or beliefs.
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12. The duty of
preelection discretion

Definition

HAROPA PORT safeguards the freedom of expression of all members of its staff. Outside work, every employee
isentitled to take partinelections and the campaigns that precede elections. This freedom of opinion must
however be reconciled with the obligation of discretionincumbent upon the workforce of HAROPAPORT asa
State organisation with regard torestraintin expressing their opinions in the context of their duties.

Duringthe pre-election quiet period or "réserve électorale” (approximately 2 to 3 weeks before each election
and the period between the first and second rounds of voting), employees must not express theiractivist or
political views inthe context of their professional duties.

This period of pre-election discretion requires staff to avoid participating in demonstrations and public
ceremonies related to the election orto politics in the context of their work and to maintain neutrality as far

as possible. Attention must be paid to this pointirrespective of the medium of expression, including social
media andthe Internet generally. The objectiveis to avoid giving an advantage to a particular candidateinthe
election and to protect the freedom of choice of the electors by refraining from expressing partisan views and
avoidinginfluencing theirvote.

@ lam a candidate for my local town council. @ Atthe time of the regional elections, the

candidate | support asks me to hand out
Canlinform my colleagues thatlam leaflets at my workplace for the general
acandidate? information of the electors.
Our Code prohibits this, because I risk Canldo this?
violating my obligationtoremain neutral and
my duty to maintain professional discretion. Duringthe election period the duty of
Conversely, lam freetodiscussitandto discretion mustbe even more strictly
organise meetings outside working hours and observed inpublicorganisationssuch as
outside the workplace. HAROPA PORT, and thisincludes social
media. Distribution of activist/political
/ leaflets is strictly prohibited for thatreason.

/
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THE CORRECT APPROACH

- Ensurethat you keep your political and activist activities separate from yourdepartment,
duties, workplace and working time.

WHAT YOU SHOULD SEE AS WARNING SIGNS

* Requests to relay campaign messages during your working time and/or use of resources
belongingto HAROPA PORT. Invitations during your professional duties to political and/or
activistevening events.




5|5 13. The principle
=" of neutrality

Definition

Because HAROPA PORT is a State body, all members of its workforce have an obligation to remain neutralin
the context of performance of theirduties. This principle means that they must refrain at all times from putting
forward their political views and their beliefs.

Theaim ofthisisto ensurethatallindividuals receive equal treatment.

Adherenceto this principle applies to all members of staff and constitutes an obligation additional to the duty
of pre-electiondiscretion.

Can | make available to my colleagues a flyer concerning an event in my church parish?

This will be seen as proselytising. As such, the requirement of neutrality does not permit distribution of
materials of this kind at work.

THE CORRECT APPROACH
- Onreceiptof requests for philanthropicaction orsponsorship, the need is to verify, firstly,

the solidity, reputation and track record of the organisation to be assisted and, secondly, its
core objectives and the use to which the granted support will be put.

WHAT YOU SHOULD SEE AS WARNING SIGNS

+ Non-profits that refuse to provide information on theirorganisation or forwhichiitis
difficultto obtaininformation.




e

14. The Integrated Port
Security Service (SISP)

OFFICIALORDEROF28 MAY 2021: ETHICAL RULES APPLICABLE TO OFFICERS OF THE INTEGRATED
PORT SECURITY SERVICE (SISP) OF THE SEINE AXIS MAJORRIVER AND SEA PORT (GPFMAS)

The staff of SISP (Service Intégré de Siireté Portuaire — Integrated Port Security Service) must abide by
ethical rules as set out hereinbelow and deriving from the official order of 28 May 2021 in additiontoalland
any otherregulations that may replace oramend them, these being supplementary to those of the present

Codeof Conduct, of whichthey are anintegral part.

Introductory Article

Pursuantto Article 51 of ordinance 2021-614 of 19
May 2021 concerning the merger of the Paris port
authority with the majorseaports of Le Havre and
Rouento formasingle publicbody, and without
prejudice toadherencetotheobligationsincumbent
uponthem pursuanttothe provisions of the above-
referenced ordinance and decree, employees of
thatbodyshallberequired to adhereto therules of
professional ethics set out hereinbelow.

Article1

Allstaff shall conduct their professional duties
ina manner compliant with the law and official
regulations.

Article2
All staff shall remainimpartial and shall refrain from
all forms of discrimination.

Article 3
All staff shall ensure that they maintainthe dignity
inherentin their professional duties atall times.

Article 4

All staff shall keep strictly confidential any
securityrelated information, procedures or practices
of which they become aware in the performance of
theirduties.

Article5

All staff shall refrain from actions in breach of
integrity. They shall not make use of their official
status for personal advantage, and they shall not
use for purposes unrelated to their professional
duties information of which they may become aware
inthe course of performance of those duties. They
shall not accept fromthird parties benefits or gifts
directly orindirectly related to theirduties.

Article 6
Allstaff shallendeavourtoactjudiciouslyandinan
opportune and appropriate manner.

Article 7

Atlocations where they performtheirduties, with
regard to the sensitive nature thereof, andinorder
to preventthe occurrence of accidents, all staff shall
ensure:1.thatthey are notundertheinfluence of
alcoholicdrinksorillicit substances; 2. that they do
notconsume, introduce to, orstore inthe workplace
alcoholicdrinks orillicit substances and products.
The organisation’s internal regulations may, where
necessary, provide foralland any forms of testing
forthe ingestion of alcohol and all and any forms of
salivatest foringestion of narcoticsubstances.

Article 8

Allstaff shallbehave with appropriate respect forall
other persons. Theirbehaviourregarding port users
and customers shall be characterised by courtesy
and appropriate formality. They shall be attentive to
humandignity, and exhibitexemplary behaviourina
mannerto elicit respect and considerationinreturn.

Article9

Allstaff shall abide by the organisation'sinternal
regulations concerning the wearing of uniformand
shall project a positive image of the organisation.
Duringthe performance of their duties they shall
have upon their person their official identification,
which they shallbeinapositionto presentonall
occasionson which they arelegally required todoso.
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Article 10

Allstaff holding a currently valid driving licence
shallhave thatlicence upontheir personduring

the performance of theirdutiesinordertobein
apositiontodriveservice vehicles atanytime,
whetheror not this has been scheduled. They shall
alsoinformtheirline management of confiscation,
suspension or cancellation of theirdriving licence
wherethe latteris necessary tothe performance
oftheirduties. Inconnection with the use of

service vehicles, the use by any member of staff of
its acoustic orluminous warning system must be
authorised by theirline managersubject tothe terms
of Article 22 of the above-referenced decree. Its use
shallbe exclusively for the purpose of facilitating
movement ofthe vehicle. Subject to observance of
the rules of the Highway Code, staff shall abide by
theinstructions given by theiremployer with regard
totheuseof vehicles.

Article 11

Duringthe performance of their duties, the
behaviourand manner of communicationofall
members of staff shall never causethemtobe
misidentified with other publicservice officers,
and specifically the National Police Force or the
Gendarmerie.

Article12

Any member of staff unable tosatisfy the
conditions of employmentsetoutin Article 45 of the
abovereferenced ordinance is obliged to inform their
line management accordingly.

Article13

All staff shall carry out faithfully and honestly the
instructions giventothem by theirline management.
They shallreportto theirline managementonthe
performance of theinstructions they have received
and, where applicable, the reasons making such
performanceimpossible.

Article 14

In connection with organisational controls as
providedin Article 52 of the above-referenced
ordinance [2021-614], all staff shall facilitate under
all circumstances the performance of inspections

to which they may be subject. They shall provideall
information and documents as requested and shall
allow access to work premises.

Article15

Allmanagers shall refrain from giving staff under
theirauthority instructions that would involve them
in noncompliance with the principles of professional
ethics.

Managers shall ensure thatinstructions are
formulated precisely and clearly ina manner likely to
promote correct understanding and performance.

Article 16

During performance of theirduties, all staffare
prohibited from:1.interferingatanytimeandinany
manner with labourdisputes oreventsrelating
thereto; 2. undertakingsurveillancerelating to
individuals' political, religious or other beliefs or their
membership of trade union organisations.

Article17
The portshall make the present ethical rules known
toallmembers ofits staffinthe mannerit chooses.
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15. Internal
/\ whistleblowing

A staff member may considerthat astatutory or regulatory provision or this Code and the associated internal
rules and procedures have not been adhered to orare onthe point of not being adhered to.

Any such staff member must inform their line management and/orthe Ethical Compliance Officerand/
or make use of the whistleblowing procedure as soon as possible, abiding by the rules governing such reports,
most notably the French Code of Employment Law and HAROPA PORT's own regulations.

Aninternal circularhas set out the precise procedures forinternal whistleblowing.

No individual in HAROPA PORT can dispense him- or herself from adherence
to them, irrespective of their management status.

Retention of personal data

The procedure has been designed to ensure strict obedience tothe provisions set outin Regulation
(EVU) 2016/679 of the European Parliament and of the Council of 27 April 2016 on the protection of
employees with regard to the processing of personal data and on the free movement of such data.

Personal data relating to non-compliance reports not considered to fall into the category
defined underthe present procedure are immediately recorded for statistical purposes, after
anonymisation, inadedicated IT system.

Personal data relating to non-compliance reports considered to fall into the category defined
underthe present procedure areimmediately recorded, afteranonymisation, in a register by the
Data Protection Officer withintwo (2) months of the procedure’s termination, once thereportis
no longer the subject of disciplinary measures and/or criminal proceedings. The duration of such
archival retention of reportsis three years, including the yearthen current.

Where disciplinary measures and/or criminal proceedings have been initiated following
the report procedure, data relating to the latter are retained until termination of the

O
Q procedure.
S J
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16. What are the
penalties for
non-compliance

—

with thisCode?

Where staff members fail to adhere to the rules laid down in this Code or the associated procedures, they may
beliableinciviland/or criminal law, exposing them to disciplinary penalties in proportion to the seriousness

oftheinfringementofthe Code assetoutin HAROPA PORT internal regulations or the French Code of

Employment Law.

Additionally, Article 40 of the Code of Criminal Law Procedureimposes a duty "forall publicservantsinthe

performance of their duties” to report crimes and offences of which they may become aware.

Itis the personal, operational and managerial duty of each employee to thoroughly read, understand, and

comply with this Code.

Range of penalties

~

Favouritism

2years' imprisonment
€200,000 fine

Legal entities
€1,000,000 fine

)

Additional penalties

Misuse of public
office
forprivate gain

Abuse of public
office
("concussion”

5years’ im;risonment
€500,000 fine

Legal entities
€2,500,000 fine

)

Articles 432-17 and 432-22 of the French Code of Criminal Law:

Disqualification fromcivil, civic, and family rights,
Disqualification from professional and social activities, public office, regulated professions and

management,

Confiscation of monetary sums oritems unduly received,
Publication orcommunication of the relevant legal ruling.

Bribery

Influence peddling

Misappropriation
of public funds

10 years' imprisonment

€1,000,000 fine

Legal entities
€5,000,000 fine

~

)
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° 4 17. For further

n- reference

~

€
Misappropriation of
public funds

Articles432-15and 433-4
of the Code of Criminal Law

Destruction, misappropriationor
removal by a public official of
publicfunds or property placed in
theircharge ormade available to
them forthe performance of their
professional duties or mission.

O O \
<)
Misuse of public office
for private gain

Article 432-12
of the Code of Criminal Law

Acquisition, receiptorretention
by a publicofficial of a private
gaininamatterwith which they
are familiar by reason of their
professional duties.

)
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3,

Bribery

Articles 433-1and 432-11of
the Code of Criminal Law

Solicitationoracceptancebya
publicofficial of an advantage of
anykindinreturnforthe
performance or nonperformance
of anactionthat
falls within their professional
remit.

Breaches of integrity
Book IV of the Code of Criminal Law:
Crimes and offences
againstthe Nation, the State,
and Public Order

Titlelll: Acts
prejudicial to State
authority

518

—
Favouritism

Article 432-14
of the Code of Criminal Law

The granting by a public official
of anunjustified advantage to
anenterprise by virtue of that

official's noncompliance with the

principles of public procurement:
equality of treatment of applicants,

freedom of access and procedural

transparency. /

(€)

>

Influence peddling

Article 433-2
of the Code of Criminal Law

Solicitationoracceptancebya
publicofficial of anadvantagein
return for the use by that official of
theirinfluence over a public
authority.

)

=D A
Abuse of@blic office
(“concussion”

Article432-10
of the Code of Criminal Law

Misuse of public office by an
officialin orderto collect
monetary sums notdue for
paymentorto refrainfrom
collection of monetary sums due
forpayment.

)
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Glossary and articles of reference in the
Code of Criminal Law

1.1 Active corruption
Article 445-1para. 1ofthe Code of Criminal Law:

“"Any personwho, withoutlegalentitlement, directly
orindirectly, atanytime, offers, promises, gives, or
grantsanygift, present, oradvantagetoanother
personwhois nota publicofficial, notentrusted with
apublicservice mission, and not holdinganelected
publicoffice but who performs, withina professional
orsocialcontext,amanagerial role orwork fora
naturalorlegal personoranyorganisation, inorder
thattheycarryoutorrefrainfromcarryingout, or
becausetheyhavecarried outorrefrained from
carryingout, anactrelatedtotheiractivityorrole,
inbreachoftheirlegal, contractual, orprofessional
obligations, shallbe punished by fiveyears’
imprisonmentandafineof €500,000, whichmay
beraisedtoaleveldouble thatoftheamountofthe
proceeds derived fromthe offence.”

1.2 Passive corruption
Article 445-2 of the Code of Criminal Law:

“Any person who, withoutlegalentitlement, directly
orindirectly, atanytime, solicits oraccepts offers,
promises, gifts, presents, oranyadvantages, for
themselvesorforothers, fromanotherperson, in
ordertocarryoutorhaving carriedout, torefrain from
orhavingrefrained fromcarryingout, anactrelated
totheiractivityorrole, or facilitated by it, inbreach of
theirlegal, contractual, or professional obligations,
shallbe punished by five years'imprisonmentanda
fineof €500,000, whichmayberaisedtoalevel
doublethatoftheamountofthe proceedsderived
fromtheoffence.”

2.1Active corruption
Article 433-1para.1point1ofthe Codeof Criminal Law:

“"Any person who, withoutlegalentitlement, directly
orindirectly, atanytime, offers, promises, gives, or
grantsanygift, present, oradvantagetoaperson
holding publicauthority, entrusted with a public
service mission, orvested withanelected public
mandate, forthemselves orforothers, shallbe
punishedbytenyears'imprisonmentanda fineof
€1,000,000, whichmaybe raisedtoaleveldouble
thatoftheamountofthe proceedsderived fromthe
offence:

1°..inorderthattheycarryoutorrefrainfrom
carryingout, orbecausethey havecarried outor
refrained fromcarryingout, anactrelatedtotheir
function, mission, orremit, orfacilitated by it."

2.2 Passive corruption
Article 432-11point 1of the Code of Criminal Law:

Article432-11pointilofthe Codeof Criminal Law:
“Any person holding publicauthority, entrusted with
apublicservice mission, orvested withanelected
publicmandate, who, withoutlegalentitlement,
directlyorindirectly, atanytime, solicits oraccepts
offers, promises, gifts, presents, orany advantages,
forthemselvesorforothers, shallbe punished by ten
years'imprisonmentanda fineof€1,000,000,
which mayberaisedtoaleveldoublethatofthe
amountofthe proceeds derived fromthe offence:

I...inorderthattheycarryoutorrefrain fromcarrying
out, orbecausetheyhavecarried outorrefrained
fromcarryingout, anactrelatedto their function,
mission, orremit, orfacilitated by it."”
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3.1 Active influence peddling by a person vested
with public authority or entrusted with a public
service mission

Article 433-1para.1point 2 of the Code of
Criminal Law:

“Any personwho, withoutlegalentitlement, directly
orindirectly, atanytime, offers, promises, gives, or
grantsanygift, present, oradvantagetoaperson
holding publicauthority, entrusted witha public
service mission, orvested withanelected public
mandate, forthemselvesorforothers, inorderthat
theyabuse, orbecausetheyhaveabused, theiractual
orsupposed influencetoobtain froma publicauthority
oradministrationdistinctions, employment,
contracts, oranyotherfavourable decision, shall
bepunishedbytenyears'imprisonmentandafine
of€1,000,000, whichmayberaisedtodoublethe
amountofthederived fromtheoffence.”

3.2 Passive influence peddling
Article 432-11 point 2 of the Code of Criminal Law:

«Anypersonholding publicauthority, entrusted with
apublicservice mission, orvested withanelected
publicmandate, who, withoutlegalentitlement,
directlyorindirectly, atanytime, solicits oraccepts
offers, promises, gifts, presents, orany advantages,
shallbe punished by tenyears'imprisonmentanda
fineof€1,000,000, whichmaybe raised todouble
theamountofthederived fromthe offence:
Toabusetheiractualorsupposed influence with
aviewtoobtaining fromapublicauthority or
administrationdistinctions, employment, contracts,
oranyotherfavourabledecision.”

3.3Influence peddling involving a private
individual
Article 433-2 of the Code of Criminal Law:

“Any person who, withoutlegalentitlement, directly
orindirectly, atanytime, solicitsoracceptsany
offers, promises, gifts, presents, oradvantages, for
themselvesorforothers, inordertoabuse, orbecause
they haveabused, theiractualorsupposedinfluence
withaviewtoobtaining fromapublicauthority or
administrationdistinctions, employment, contracts,
oranyotherfavourabledecision, shall be punished
by fiveyears'imprisonmentandafineof€500,000,
which mayraisedtoaleveldouble thatof theamount
of the proceeds derived from the offence.”

«Thesame penaltiesshallapply toany person
whovyieldstosolicitations asdescribed inthe first
paragraph, orwho, withoutlegalentitlement,
directlyorindirectly, atanytime, offers, promises,
gives, orgrantsany gift, present, oradvantage
toanotherperson, forthemselvesorforothers, in

orderthattheyabuse, orbecausethey haveabused,
theiractualorsupposedinfluence withaviewto
obtaining froma publicauthority oradministration
distinctions, employment, contracts, orany other
favourabledecision.”

Frenchlawn©2013-907of 11 October20130on
transparencyinpubliclife defines unlawful conflict
ofinterestas follows: "Anysituationof interference
betweenapublicinterestandpublicorprivate
intereststhatislikely toinfluence orappearto
influencetheindependent, impartial, and objective
performanceofaduty.”

Article24 of EUdirective 2014-24 and Article 42 of
EUdirective2014-250f26 February2014onthe
award of publicprocurementagreements addresses
thissubject:

“MemberStatesshallensurethatcontracting
authorities take appropriate measures to effectively
prevent, identify and remedy conflicts of interest
arisinginthe conductofprocurementprocedures
soastoavoidanydistortionof competitionandto
ensureequaltreatmentofalleconomicoperators.”

“The conceptofconflictsof interestshallatleast
coveranysituation wherestaff membersofthe
contracting authority orof a procurementservice
provideractingonbehalfofthecontractingauthority
whoareinvolvedinthe conductofthe procurement
procedureormayinfluence theoutcome ofthat
procedure have, directly orindirectly, afinancial,
economicorotherpersonalinterest which might
be perceivedtocompromisetheirimpartiality and
independenceinthe contextofthe procurement
procedure.”

Article48ofordinance 2015-8990f23July 2015
providesas follows: “I-purchasers may exclude from
the public procurement procedure[..]5.any person
who, by reasonoftheirbid, creates asituationof
unlawfulconflictofinterest, wheresuchasituation
cannotberemedied by other means. A conflictof
interestisanysituationinwhichapersoninvolvedin
the conductofthe procurementprocedure, orlikely
toinfluenceitsoutcome, has, directly orindirectly, a
financial, economic, orotherpersonalinterestthat
couldcompromisetheirimpartiality orindependence
inthe contextofthe publicprocurementprocedure.”
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Itshould be notedthatArticle 48 also provides

that: "Aneconomicoperatormayonly be excluded
underparagraphlifthe publicpurchaserhasgiven
themtheopportunity, withinareasonable timeand
by any means, todemonstrate thattheir
professionalismand reliability cannolongerbe
calledintoquestionand, whereapplicable, that
theirparticipationinthe public procurement
procedureis notsuchastocompromiseequal
treatmentofcandidates.”

Article 432-10 of the Code of Criminal Law:
“Anypersonholding publicauthority orentrusted
withapublicservice mission whoreceives, demands,
orordersthecollectionofasumofmoney, inthe form
ofduties, contributions, publictaxes orlevies, which
theyknow is notowed orexceeds whatisowed, shall
be punishedby fiveyears'imprisonmentanda fine
of€500,000, whichmayberaisedtodoublethe
amountofthe proceedsderived fromthe offence”.

Thesame penalties apply toanypersonholding
publicauthority orentrusted witha publicservice
missionwho, inany formand foranyreason, grants
anexemptionorwaiver fromduties, contributions,
taxes, orpublicleviesinviolationoflegal or
regulatory provisions.

Anyattempttocommitthe offencesdescribedinthis
articleshallbesubject tothesame penalties.”

“"Any person holding publicauthority, entrusted
withapublicservice mission, vested withanelected
publicmandate, oractingas arepresentative,
administrator, oragentofthe State, local
authorities, publicinstitutions, national semi-public
companiesentrusted withapublicservice mission,
localsemi-publiccompanies, orany personactingon
behalfofanyoftheabove, who procuresorattempts
toprocure foranotherpersonanunjustified
advantagethroughanactcontrarytolegislative
orregulatory provisionsintended toguarantee
equalaccessandequaltreatmentof candidates
inpublic procurementand concession contracts,
shallbe punished by two years'imprisonment
andafineof€200,000, whichmayberaisedtoa
leveldoublethatoftheamountofthe proceeds
derived fromtheoffence.”

Article 432-15 of the Code of Criminal Law:

«Anypersonholding publicauthority, entrusted
withapublicservice mission, a publicaccountant,
apublicdepositary, oranyof theirsubordinates,
whodestroys, misappropriates, orremoves
anydocumentortitle, publicorprivate funds,
securities, records orequivalentinstruments, or
anyotheritementrusted tothemby reasonoftheir
functionsormission, shallbe punished by tenyears’
imprisonmentanda fineof€1,000,000, whichmay
beraisedtoaleveldoublethatoftheamountofthe
proceeds derived fromthe offence.

Suchfineshallbeincreasedto€2,000,000o0r, ifthis
amountis exceeded, todouble the proceeds derived
fromthe offence, where the offenceiscommittedas
partofanorganisedgroup.

Anyattempttocommittheoffencesdescribedinthis
articleshallbesubject tothesamepenalties.”
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